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1 General

1.1  This Regulation on settlement of corporate conflicts at Public Joint
Stock Company Magnitogorsk Iron and Steel Works (hereinafter reffered
to as “the Regulation”) has been developed based on the Russian
Federation’s effective law, Charter and internal documentation of the
Public Joint Stock Company Magnitogorsk Iron and Steel Works (herein
after referred to as “the Company”, PISC MMK).

1.2 The Regulation defines the activity of the Company and the
Company's management bodies for prevention, revealing and (or)
settlement of internal corporate conflicts at PJISC "MMK".

1.3 "Corporate Conflict" means any difference or dispute between a

governing body of the Company and a shareholder which arise in connection

with the shareholder's participation in the Company, or a difference or
dispute between shareholders if it affects the Company's interests.

1.4The Company's efficiency in preventing and settling corporate
conflicts implies the fullest and fastest possible identification of such
conflicts if they have already taken place or can take place in the
Company, and a well-organized coordination of actions between all
the Company’s governing bodies and employees of the Company.

1.5The Board of Directors plays a key role in preventing, identification
and (or) settling corporate conflicts, providing an opportunity to
obtain effective protection for all, including shareholders, in case their
rights are violated.

1.6 The Company shall strive to identify corporate conflicts at the earliest
stages of their development and make all governing bodies and the
Company’s employees pay due attention to them.

1.6.1 The Company shall, as soon as possible, determine its position with
respect to a conflict, take a relevant decision and inform the shareholders thereof.

1.7 The Company's position on a corporate conflict shall be based on the
provisions of applicable Russian Federation laws.

1.7.1 Full, detailed and substantiated responses shall be provided to any
requests or applications of shareholder.

1.7.2 If the consent of the Company to satisfy a shareholder's request implies
the necessity of the shareholder's actions as required by Russian Federation
effective laws, the Company's Charter or other bylaws, the Company's response to
the shareholder shall set out such implications as well as the information necessary
for taking such actions (such as the amount of payment for making copies of the
documents requested by the shareholder or the Company's bank details or other
information).

1.7.3 Where a dispute between the Company and a shareholder is not on the
merits of their respective obligations but about the procedure, methods, or time
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frame of the obligations' fulfillment, the Company shall make a proposal to the
shareholder to settle their differences setting out the conditions on which it is
prepared to satisfy the shareholder's requests or demands.

1.8 If, as a result of changes in the Russian Federation laws or the
Company's Charter, certain provisions hereof come into conflict with such laws or
Charter, the Regulations shall apply to the extent they do not contradict the laws in
effect or the Company's Charter.

2 The Company's Procedure in Settling Corporate Conflicts

2.1 The Company's individual executive body shall, on the Company's
behalf, settle corporate conflicts, if such decisions do not fall within the
competence of other governing bodies of the Company.

The Board of Directors or a committee, whose competence includes the
settlement of corporate conflicts, shall settle conflicts with regard to issues within
their respective competences.

2.2 If aconflict is about decisions of a general shareholder's meeting or of

the Board of Directors, such a conflict shall be presented for discussion to
a committee whose competence includes the settlement of corporate
conflicts. Preparation for the settlement of such a conflict shall be carried
out in accordance with p.2.3 of these Regulations.

The Board of Directors or a committee whose competence includes the
settlement of corporate conflicts, may consider certain corporate conflicts reserved
to the competence of the Company's individual executive body (in case a conflict
is about the resolutions adopted by such a body).

2.3 Records of corporate conflicts shall be kept by the Company's
Corporate Secretary.

2.3.1 The Company's Corporate Secretary shall register the shareholders'
applications, letters, requests and demands.

2.3.2 Following receipt and registration of a shareholder's application or
demand, information shall be collected from relevant divisions of the Company's
which then shall be reviewed and analyzed, for preparing a draft response to the
shareholder.

2.3.3 The duly agreed draft response shall be presented for consideration to
an executive in accordance with the Company's organizational structure.

2.3.4 The draft response approved by the executive as mentioned above shall
be sent by the Company's Corporate Secretary directly to the shareholder in
question.

2.4 If a shareholder institutes court proceedings against the Company or
the Company's governing bodies, the conflict shall be settled in court in
accordance with the current Russian Federation’s laws.

2.5 Information on disputes related to the incorporation of the issuer (the

Company), the Company's management or participation therein, inter
alia, institution of arbitration proceedings in a case, admission of

statements of claim, change of the grounds or subject of an earlier claim,
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taking of provisional measures, abandonment of an action, amicable
settlement, or adoption of a judicial act completing the proceedings in an
arbitration court of first instance, appeal court and which is adopted as a
result of a review of a judicial act which has entered into force by way of
supervisory review procedure or due to newly discovered circumstances,
should be disclosed on the telecommunication network Internet on the
Company's website in the section of information on material facts, in
accordance with Russian Federation laws and the Company's
bylaws/internal documents.

2.6  If necessary, an agreement shall be signed between the Company and
a shareholder regarding the settlement of a corporate conflict. On the Company's
side, such an agreement shall be signed by an executive in accordance with the
corporate organizational structure.

2.7 In order to ensure an objective assessment of a corporate conflict and
create conditions for its successful settlement, persons whose interests are or may
be affected by the conflict, shall not be involved in making decisions about the
conflict.

2.8 A person who, by virtue of its authority within the Company, must
participate in conflict settlement, should a conflict affect or be able to affect his or
her interests, shall give a relevant notification immediately on becoming aware
thereof.

2.9  Members of the Board of Directors of the Company shall refrain from
actions which will or may result in a conflict between their interests and
the interests of the Company, and if such conflict exists or arises, shall
immediately inform the Board of Directors of the Company thereof.

2.10 As measures for prevention of corporate conflicts, the Company's
internal documents define the procedures for identification of the
Company's transactions made in the context of a conflict of interests (in
particular, in the personal interests of shareholders, members of the
Board of Directors, other bodies or employees of the Company), which
ensure:

e timely receipt by the Company (through the Corporate Secretary of the
Company) of up-to-date information on related and affiliated persons of the
members of the Board of Directors, the sole executive body of the Company,
members of the collegial executive body, other key management personnel
and the conflict of interests available to the said persons (including the
existence of an interest in execution of transactions);

e taking decisions on entering into transactions with a conflict of interest or
exercising control over the terms and conditions of such transactions by
persons who do not have a conflict of interest and are not subject to
influence from persons who have the relevant conflict of interest.



3 The Company's Participation in Settling Conflict between
Shareholders

3.1 The Company shall take all necessary and possible measures to prevent and
settle the conflict (as well as to minimize its consequences), including the out-of-
court dispute resolution procedures, including mediation.

3.2 If the Company receives information about a corporate conflict taking
place between the Company's shareholders and capable of affecting the interests of
the Company itself, it shall be entitled to offer its services to the shareholders
involved as a mediator in the conflict.

3.3 With the consent of the shareholders who are parties to the conflict in
question, the Company's Corporate Secretary shall take part in negotiations
between the shareholders, provide the shareholders with information and
documents at his/her disposal and relevant to the conflict, explain the provisions of
the Company's internal documents and take other actions conducive to the
conflict's settlement.

4 Responsibility

4.1 If, in the course of efforts to prevent, identify and (or) settle corporate
conflicts, Russian Federations laws or provisions of these Regulations are breached
causing damage to the Company and/or its shareholders, persons responsible for
such breach shall be held liable in accordance with the Russian Federation’s law.



